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PREFACE

This handbook summarizes policies of the Metro Nashville Public Schools
governing the employment of support staff. It has been developed in discussion
with the unions representing support employees. USWA Local 9426 from the
Transportation Department and SEIU Local 205 representing all other non-
confidential, non-management support employees. The documents include
the Memoranda of Understanding between the various support employee
unions and the District and select policies of the Board of Education.
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PREAMBLE

This Memorandum of Understanding is mads and enterec into by and between the Director of Schools

(MNP5} and Servics Employees International Union, Local 203 its snecessors and assigns (UNION];

WHEREAS, the parties are mumally committed to providing the hest sarvices possible to the Citizens o

Merropolitan Nashville 2nd the children entrusied to our cars; and

WHEREAS, the parties enter this Memorandum of Understanding for the purpose of establishing a

harmoniaus and cooperative relationship, and to more effectively carry out the personnel policy and administration
of the Meiropolitan Charter, the ardinances enacted pursuant thereto, and the rules and regulations of the Mewrn
Mashville Publiz Schools,

—

THEREFORE, BEIT RESOLVED THAT,

ARTICLE 1
RECOGNITION

RECOGNITION:  Metro Nashville Board of Educatien and the Director of Schools recognize and
acknowledge that the Union is the exclusive authorized representative of all regular, parl time and
substitute support employees of the Meiro Nashville Public Schools, except depariment directors,
confidential employees and employees of the Dept. of Transporiation. {4 list of exempted classifications is
attached as Appendix A). If circumstances require the addition or deletion of certain classifications with
duties similar (o duties currently represented by the Union, the Emplover agrees those classifications shall
be in the bargaining unit, for the purposes defined above, .

PRESERVATIONS OF RIGHTS: This agreement shall not prsjudice the rights of any employee to refrain
from engaging in membsrship or activity of the named UNION and shall not prejudice any right guaranteed
to employees by Metro Code of Laws, or-the MNPS Rules and Regulations, nor shall it in any way impair
or diminish the powers, rights, or duties of The Board of Education er Director of Schools or the Metro
County Counci! as established by MINPS staturss, ordinances, MNPS regulations and policies ar the Matro
Charter.

RIGHT TO REPRESENTATION: It is undersicod that the sole purpose of this Memorandum of
Understanding s to allow the UNION to represent all sligible emplovees whe desire 1o be represented in
the above-described unit in the exercise of the rights of said emplovees under the Policies of the Metro
Nashvillz Public Schools, and the-provisions of this Memorandum of Understanding.

BARGAINING UNIT LIST: MNPS shall provide the UNION with an initial electronic data processing run
in a database format of al! eligible workers in departments represented by the UNION. The listing shall
contain the following information: names, emplovee numbers, addresses, phone numbers, job
classification, dates of hire, termination, department, division, section, schoel, race, gender and rate of pay.
MNPS will provide an updated listing every three months o the UNION. Additional listings or requasts
for additional information may also be requested in writing to the MNPS Human Resources Direcior.
MNPS shall provide the UNION with the monthly updaie of nsw hires, 1erminations, promotions and
ransfers provided to the Board of Education.

ARTICLL 2
LNION MEMBERSHIP

IT IS AGREED thal any eligible employee is free 0 join and assist the UNION without fear of retaliation
of any kind. No department supervisor ar agent of MNPS shall interfere with, restrain, coercs, or inlimidate
an empioyee in the exercise of his‘her right to joir or refrain from jeining the UNION. No department
supervisor or represeniative of MNPS shall discriminate against any emploves with regard (o emplovmeni,

h



or the terms and conditions af employment because s/he has formed, joined, or chosen to be represented by
the UNION or because s/he bhas given testimony or taken part in any grievance procedure or other hearing,
negotiation or conference on hehalf of the UNIQN recogaized under the terms of this Memorandum of
Understanding.

a8

All employées shall have the same right o refrain from metabership in the UNION. The UNION agrees
that it will not interfere with, coerce or intimidate any employee into joiaing the UNION. Ths UNICON
fur(her agrees thai there wiil be no interference with the free right of any employee of MNF'S to enter and
leave work sites and property of MNPS unmoiested.

ARTICLE 3
NON-DISCRIMINATION

The provisions of this Agreement, in accordance with applicable Federal and State Laws, shali be applied equaliy to
23] empioyess without discrimination as 1o gender, marital status, race, religion, national origin, age. disability or
potitical affifiation. The UNION shall share equally with MNPS the responsibility for applving this provision of the
Memorandum of Understanding.

n—t

[

Ll

ARTICLE 4
GRIEVANCES

Ciass acton grievances: It is agreed that to the extent consistent with the rules and regulations of MVINPS, the
UNION may, upon agreemeant with MNPS, precent a grievance on behall of an empioyee for the purpase of
determining the rights of similarly situated emplovees, ejther in the entire vnit or 1n a category of employees as
to any grievabie issue; the outcome of which may impact upon the terms and conditions of employvment within
the particular unit or category

RIGHT TO REPRESENTATION: Emplovees shall have the right to the presence of repressnlation of histher
choosing at all stages af the grievance procedures in accordance with the rules of MNPS, This shall include the
right 1o the presence and assistance of a UNION representative, when reguested, in situarions including
disciplinary action, heatings, investigaiions and any meetings invalving the employee that mayv lead to
disciplinary action, and/or any other action affecting the erployment of an employes.

o

Pursuant to Tennsssee Allornev General Opinion No. §7, No.164, non-jawyer representaiion is not allowed

during hzarings belors the Board.

ARTICLE 5
ACCESS TO SCHOOL PROPERTY

1. IT IS AGREED that authorized representatives of the UNION shall have visitation rights to all areas of
empioyment 5o long as it does nat hinder or interfere with necessary cperations of MNPS, qli’“l visils shali
be for the purpase of investizating grievances and disciplinary actions, conferring with olficials of MNPS,

and ensuring compliance with (his Memorandum of Understanding and the policies of the Metrg Nashville
Davidson County Schaool Beard.

2. MNPS agrees that ils olficers, managets and supervisory personnel wili accommodate all rc-asonable
-equests for sueh visitation and will not act (o hinder, harass or intimidate the Union's agent or empioys
during the course of such visttation,

1. The UNION-shal® notify the appropriate principal or managsr or designee of such wvisit in advance
whenever possible 2nd, in any sveny, shall report hisfier presence and purpose frst (o the supervisor ar
schieol office.

4, Union siafl assigned o MINES shal! be issued identlcation badges by menagement.

st
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ARTICLE 6
BULLETIN BOARDS

].  The UNION shall have ths right 1o place natices on the staff bulletin boards. Bulletin boards may be used cnly
for ths following notices:

Recreational and social affairs of the UINION;:
Notices of UNION meetings;

UNION elections

Reparts of UNION commitiess;

Rulings on policies of the UINION; and
UNION newsletiers,

<A I

1)

All schools shal) have appropriately located support personnel bulletin boards or other apprapriate display areas
for both administration and union businsss.

3. All posted materials are to be signed and/or initialed by the Union’s Executive Director or designated
representative, and a copy forwarded 1o the appropriate supervisor. Any violation of this section by the UNION
shall entitle MNPS 1o immediately remave the marerials that are in violation froms the bulietin boards,

ARTICLE 7
WORK SITE MEETINGS

1. The UNION shall be allowed fo hold meetings with employees before or after regular scheduled working
hotrs so long as such meetings do not interfare with the proper operation of MNPS. All meetings beld by
the UNTON for emplovees, other than those meetings specifically set out in Section 3, shall be controlled
by this Artcle.

2. MNPS agrees that meetings may be held at nc charge in the most appropriate space available 1o the work
site, (of employees covered by this agreement) if such space is not then occupied or in wse. Union

sponsored meelings for ather workers and the community may be held on the same terms currently
provided for community organizations,

5]

The UNION agrees 1o tequest of the appropriate facility manager of such space in writing at least 4% hours
in advance of the time for such meetings and will state the ¢me and the Jocation of the meeting.

2. Within twenty-four {24} hours after receiving such notice, the facility manager will advise the UNION by
phone whether the rime and locaticn of the meeting are approved. If a time and locauion are not approved,
that will be confirmed in writing, with a reason given as 1o why it was not approved.

LA

The union may also hold 15-minute meetings once a month at each worksite during working hours. As &
general rule such meelings will be contiguous 1o breaks, alternatively, the heginning or end of a shift. The
union may also hold meetings and trainings during training days, as part of the agende, bul such sessions
will not interfers with regular schools raining.

&, AMsetings are not to interfere with other workers on the site, and if 2 location and/or tme mferfers with
anyomne performing their duties, the meeting would have 1o he scheduled au a differcnt e or location.

ARTICLE 8
UNPAID LEAVES OF ABSENCE

From time 1o time UNION membsrs {who are MNPS employees: may desive to take a leave of absence to perform
UNION business. Requesis for such leave must be mads in avcerdance with the MNPS Policies in [orce at the time
of the request [or ‘eave, and shall not he unculy denizd o withheld, withow reasonalble cause.
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ARTICLE S
PERSONNEL POLICY

I: is undersivod (hat the personnel policy of MNPS and its administration is specifically provided for by the
Metropelitan Charter, and the Laws of Tennesses and the MMNPS is legaliy responsible for developing and
[ostering the effectiveness of Lhis personnei polfcy in the manner provided by Article (91 of the Meiropalitan
Charter and its esiablished rules and regulations set forth in Article 9 of the Metropolitan Charter

A Hst of all job ciassifications 1scluded in the Bargaining Unit, as mutually agreed 10 as of the signing of this
Memoranduwn of Understanding and as hereafier amended, shall be attached and appended hereto as Append
A, by raference, as if copied verbatim herein

It is agreed that the personnel policies and procedures of the Metre y Nashville Public Schools, as they may he
amended flom Umc 10 time by the Metro Nashville Public Schools, shall be made a part of (his Memorandum of
Undersiandinge, by reference as i copied herein verbatim and attached hereto; provided, hawsver, that the
UNJON may pursue is right to meet and confer concerning changes if terms and conditions of emplovment as
provided in this Memerandum of Understanding. The parties agree that during the ife of this agreement thers
wil not be changes to the Policies and Procedures without the parties meeting and seeking good faith agreement
On Lhose CE]&I‘:gSS‘

Personnel Files: Emplovees shall iiave the right te examine the contents of thetr perso gl files at designated or

4

mutually ag“e'-‘d tpen times. Empleyees may attach wrilten corments Lo any adverse pereonnel record placed ia
their {ile duting ihe term of this agreemeant.

ARTICLE 10
PAYROLL DEDUCTION OF DUES

3

MINPS agrees ‘o dedust UNION dues, fees and assessments, from the pay of ali emplovess covered by the
Memorandum of Understanding who request, in writing, that such deductions be made. The amount {0 be
deducled from sach paycheck will be based on a written certification . by the Financial Secretary, or then
designes, of the UNION to MNPS, of the appropriate authorized dues 1o be deducted for every member.

Wrilter, autherization for pavroll deductions shall only be revocable during the first 13 days ol the sehool year.
Such revocation shal be designated by writien notice, on forms provided by the Union signed by the affected
emplovee and sent to the MNPS payroll depariment and the Union

Authorizations for pavroll deduction shall become effective on the next payrell date occurring at least 5 days
after receint of the duthotﬁatmn for the deduction by the Payrol) Division of the Department of Business
services; provided, however, that if & member of the UNION is transferred from his/her job position o as {0
meve S the jurisdiction ol (hs UNION. (he aulhorization of Gues deduction may be roveked by the employes
at the beginning of the next payroll period closes: to the effective date. The UINION agrees ¢ hold MNFS
harmless from anv clzims made against MNPS pursuant to this Article,

RETIREES: Emplovees whe have retired from MNPS and who are receiving either a service pension or
disability pension, may authorize payroli deduction of UNION dues [rom their pension checks. in accordance
with the provisions of this Artjeie. The partiss recognize that the Metropeiitan ;:rr-.plo}-cc Benefil Beard, which
adminisiers the nension fund, nrovides ais/hier service,

Al money deducied by the MNPS for dues shall be remittad to the UNION bi-weekly by mail or delfivery to the
Service Em plo_ es ]r ernational Unjon, Local 205, The UNION shall designate the individual to whose
aitention dues shali be remitred. This designation will be by lstter 1o the Director of Business Services for
MNPS.  An slseionic list of names, employes numbers and amounts deducted for each employes shall
accompany these funds,

(=]
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No supervisory empleyee of MNPS shell ir any way encourage, attempt to influence, or discourage employees
in the bargaining unit in their decision as to whether to maintain UNION dues chack oflL

COPE Check-cff. Upon receipt of forms requesting check-off from the Unior’s COPE [und, such deduction
shall be made 1wice a mantk in the same pay period as union does. A lisl of these deductions shall be
forwarded with the funds to SEIU COPE cio the SEIU Local 203 headquarters.

ARTICLE 11
WAGES AND BENEFITS

The parties hereto agree that wages paid to emplavees in respective positions or job classifications shall be in
accordance with the Pay Plan for MNPS as from !ime to time amended. It is agresd that, during the life of this
agrezment, changes will not be made in bargaining unit positions of the Pay Plan or benefit program withoui the
pariies having the opportunity to meet and confer,

It is agreed that a copv of the Pay Plan and job classifications, as amended and approved by MNPS, shall be
made a part of this Memorandum of Understanding by reference, as if copied herein verbatim, and atrached
herete.

ARTICLE 12
MUTUAL RIGHTS AND OBLIGATIONS

The parttes agree to abide by the provisions set forth in this Memorandum of Undersianding.  This
Memorandum of Understanding may be amended by mutual agreement of the parlizs any time during the period
of time 1n which 1t s 1n effect.

The UNION shall not initiatz or engage in, and no members of the UNION shall participate or engage in any
strike, slow down, hoyeott or other interruption of work {primary ar sympathy). The Metro Nashville Davidsan
County School Board shall have full and binding authority to determine it a strike, slow down, boycott or other
intertuption of wark has in fact occurred; provided, however that the MNPS Board's determination shall not be
binding on a court, and nothing herein shali be construed to limit the pares rights’ to seek a judicial
determination as to whether or not a strike, slow down, boyeott or other interruption of work occurred. Should
a strike, slow down, boycott or other interruption of work occur, MNFPS shall noufy the UNION that such
activity exists and request information from the UNION as to whether the activity has been authorized or
initiated by the UNION. Immediately thereafter, the UNION shall respond to MNPS's request in writing.
Upon receiving notice of a sutke, slow down, boyeett, ar other interruption of work, the UNION will
immediately take all reasonable steps to terminate such activity and induce UNION members 10 return to work.
Employees participating in a sirike, slow down, boyoott or other work interruption, are subject to disciplinary
action, which may inciude discharge.

Violation of this Article by the UNION's initiating or engaging in a stike, slow down, bovcott or other
interruption of work, or, the Union’s failure to respond to MNPS’s request for advice as to whether the UNION
has authorized or initiatzd the aciion, shall be cause for MNPS o terminate this agreement. Unpon giving written
notice to this effect to the President or Executive Director of the UNION in addiuen to whatever other remedies
may be available to MINPS a1 law or in equity.

The MNPS hereby agrees that it will not lockout emplayees during the tevm of this agreement.
MXNPS is bound by certain laws, regulations, ordinances, and ether directives and the UNION is bound by such

laws, regulations, ordinances, and directives, Nothing herein shall contravene or minimize such laws,
regulations, ordinances or directives.
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ARTICLE 13
NEGOTIATIONS - MEET AND CONFER

Uson the Union's request, appropriate representatives of MNPS shall mest and confer with (he UNION in good
faith, over pr c~w<’=.lc for changes in the bargaining unit positions of the General Pay Plan Departmental Rules,
Policies and Procedures, and any other economic employee bensfits. MNPS sheil provide notice to the UNTON
of i1s annugi budget cyzle. MNPS management shall meet and confer with the UNION on reguest. All such
discussions shall proceed in a timely manner and the parties shall seed promp: agreement,

The UNION shall be limited to eight ((8) bargaining auit members apd one {01} member of the UNION stalf at
(he bargaining table.

MNPS shall release UNION Bargaining Conwnitiee and Policy Commitiee members for the purpase of
bargaining and preparalion for such meetings without loss of pay. The Execative Director of the VINTOIN shail
make sum request in writing to the MNPS Director of Schools and appropriate depariment heads.  Such
pepmizsion shall not be unreasonably withheld.

In ali matters of representation, bath parties shall act in 2 timely manner with prompt exchange ol proposals.
All discussions will be conducted in good faitl by both parties.

UNION STEWARDS

1. MNPS agrees (o recognize duly authorized UNION stewards in the representation of employees under the
terms of this Agreement and the Rules and Regulations of the MNPS.

[ )

The UNION shal provide the MNPS Director of Schaois and the appropuiate department head, with a list
of the desion ed L TON siewards within that department and shall notify the MNPS Director of Schools
Aa

and appropriate department head of

anv olanas
wad of any changss.

3. For the purpose of investigating and/or presenting 2 gricvance, a steward may, with the priar permission of
his/her immediate supervisor, he released from his/her duties for a reasonable period of time during
working hours without loss of pay. Stewards shall endeavor to conduct such business in a timely manner.
Such permission shall not be unduly withheld.

4. Training Time — Stewards may be released from (hzir job duties with pay once per vear {or traiing
activities. The union will make svery effort to schedule such waining on days when schocl is nol in
3B8510N.

ARTICLE 15
SEVERABILITY

It is specificaily agreed that the provisions of this Memorandum of Understanding are declared to be sev erable.
1f any section, article, provision, sentence, ciause, phrase or part of this Memorandum of Undersianding is

indizially determined to be void, illegal or unenforceable, or in vioiation ar conflict with the ruies or standaids
i ) :

established by the MNPS, the remainder of this Memorandum of Understanding shall continue in full force and
effect and be binding on the parties hersunic. IF any section, artcie, prm-'iséon_. entence, phrase or part of this
Memaorandum of Understanding is declared void, illegal or unenforceable, the UNJON or MINPS may exercise
the right Lo request immediate discussion of the part or parts of this Memorandum of Understanding which are
deciared void, iilegal, or unevforceable, provided ‘hai during such discussions, the remaincer of ihis
Memarandum of Understanding shail remain in fuil fores and offect, provided furiher that these provisions are
not deciaved woid, iflega: or otherwise unenforceable,




ARTICLE 16
MEETINGS AND CONFERENCES

Delegates and Alternaies ziectzd 1o represent emplovess coversd by this Agreement at confercnces and
meetings of Local, State and Nattonal levels and affiliated bodies to the Unicon shall be released from work with
pay should such meetings confitct with their regular working hours. Prior approval must be obtained from the
principal/department head to assure there are enough personnel to cover the responsibilities in the
school/department,

Requests will be answered in a timely manner and permission for leave under this Article will not be
unreasonably withheld. If a request is denied, the emiployee will be informed of the reasans for same.

ARTICLE 17
RELEASE TIME

The Union shall be annually allocated 2080 hours of release time with pay for Union members 1o conduct
representative and Union business,

Such time will be requested in writing by the Union's Executive Director to the Director of Human Resources
whao shall track the use of such time.

ARTICLE 18
ORIENTATION

MNPS employees and staff designated by the Union should have the right to make a 20-30 minute presantation
during MNPS new hire orientation programs. MNPS will notify the Union at least 30 days befere such
orientation sessions. The union shall alse have allatted time on the agenda of the annual pre-school

orientations.

ARTICLE 19
MID-TERM CHANGES

In the event management proposes changes in policies, staffing levels, job descriptions or pay grades, other working
conditions and/or terms of employment during the life of this agreement, prompt notice shall be served to the union.
The union after reviewing the proposal may request that management meet and confer over the proposal and reach
agreement, The parties will meet in a timely way and act in good faith in all discussions,

To expedite dealings of muteal concern, the parties shall hold joint Labor-Management meetings each month
involving the appropriate leaders of support union, the Human Resources Director and his/her appropriate senier
staff. Such meetings shall be held at a regular time and place sach month.

ARTICLE 20
DURATION AND AMENDMENT

The term of this Memorandem of Understanding 1s effective June 10, 2001 until July 1, 2004,

If modifications are proposed, hoth parties shall meet and confer in good faith with respect to the matlers
covered by such proposed modifications.

——
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Siened: March L2002

On behail of SEIU Local 205: On behalf of Metro Nashvilie Public
Schaols:

S/5 SIS

Don Driscoil, Dr. Pedro Garcia,

President Diirector

548 S/8

Teff Garton, Gracizla Escobedo,

Chici Steward Assistant Superintendent,

Human Resources

Union Committee:
Tohn Arthur, Regina Hill, Mary Johnson, Martha Lingley, Andrew Lirnear, Kevin Noien, and Teresa West

Management Commitiee: Joe Edgens, John Dietz and Paul Doyle

Appendix A:
The foilowing support emplovees are excluded from the bargaining umt.
All employees of the Transportation Department

Managers are defined as follows:
Director of Operations

Director of Plant Planning

Director of Communications

Director of Schoo! Training

Director of Suppert Personnel
Director of Business Services

Senior Occupational Therapist
Supervisor of Plant Operations
Emplovee Benafils Manager
Coordinator of Program Education
Coordinator of Fixed Assets
Supervisor. School of Plant Maintenance
Director of Data Processing

Chief Accountant

Purchasing Agent

Executive Assistant

Manager of Records/Archives

Human Resources Specialist
Coordinator of Food Service Nutrition
Assistant Supervisor of School Plant Maintenance
Pavroll Cocrdinator

Supervisor of Data Cenrol

Schoo! Security Program Manager
Director of Schoc! Security

Field Manager Food Service
Supervizor of Warchouse Distribution

Al employees of the Office of Dirsctar and Adminisirative Asgsistants (o i6p managess.

Also ali Human Resources empiovees shall be considered conlidentia,

However, any cirpiovae in a clessification or group listed above wha was enrclled in the unicn as of March 1, 2002
shall be grand fatnered intz the SEIU bargaining unit



Appendix B:

MEMORANDUM OF AGREEMENT
Between
Metropolitan Nashville Public Schools
And
SEIU Local 203

The parties, recognizing that setting of policy and expenditure of funds for Metro Naghville Public Schools is the
responsibility of the Metropolitan Nashville Davidson County Board of Education, agree as follows:

1.

L)

LAa

10.

11.

The Mamorandum Of Understanding effectiva June 10, 2001, between the Director of Schools and SEIU,
Local 205 shall be extended until June 30, 2004,

Effective July 1, 2001, schocl support emplovees shall no Ionger be required to contribute 1o their pension.
After this date contributions shall be absorbed by the board.

Effective July 1, 2001, support employees will receive a .67% adjustment to the general wage scale.
Effective July 1, 2002, the wage scale for support employzes will be adjusted upward By 3%.
Effective July 1. 2003, the wage scale for suppori employees will be adjusted upward by 3%.

Adjustments shall be constdered in the event additional funds are identified bevond the 3% for across-the-
board adiustments.

Effective October 15, 2001, the revised living wage pay scale will be adopted in grades 1-£ (attached as
Appendix A} with a mimimum pay rate of 58.66 per hour. All emplovess in Grades 1-4 shall receive an
adjustment of at Jeast one step or the ameunt listed in Appendix B for their current grade and step.

Effective January 1, 2002, Building Enginesrs will be hired at Grade 8§ for each comprehensive high schoot,
Former building engineers will be advised ard encouraged (o apply.

Bffective July 1, 2002, ISS Monitors and Title I Tutors will be placed on the ciassified employee scale at
Grade 7 at the appropriate step for their length of service. Effective the same date, ELL tuwors will be
placed on the classified emplovee scale at Grade £ at the appropriate step for their length of service.

a.  Effective July 1, 2001 Foed Service Emplovees required 1o wear uniforms will receive a seventy-five
dollar (S753) uniform allowance as detailed in Appendix C.

b. In each subsequent vear of this agreement, the parties shall meet and work to increass the uniform
allowance after reviewing the annua! avdit of the fvod service budget, The union will have the
opportinily 1o present options 10 enhance the quality and revenue of the food service program and
discuss the options in good faith with the Bxecutive Director for Business and Facility Services.,

Effective Fuly 1, 2001, shift differenual will be increased to 50 cents per hour for all hours worked after 6
p.In.

. Pay Delivery/Buck System (see Letter of Agreement Appendix D)

Part-tims Emploveas {(see Letter of Agreement Appandix B}

Upward Mobility/Cantinuing Fducation (see Lelter of Agreement Appendix F)

[
Le)
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Signed:

Labor-Management Coliaboration {(see Letler of Agreement Appendix G}

(6. BEffective July 1, 2001, support employees shall have two (2 personal days anc one (1) emergency leave

day.

. The parties will meet regularly (hroughout January and February of 2002 to reselve all policies covering

support employees with the objective of resojving and distributing a new and up-to-date smplovee
handbook. All palicies tentatively agreed to by the parties will be submitted (he Board of Education for
approval. On those policy issues on which the parties do not reach a joint recommendation, they will
submit their respective positions to the Board's policy committee.

The parties shall develop a salety-training program for implementation in the 2002-2003 schoal vear.

Fanuary 10, 2002

For Metrapelitan Nashville Public Schoaols:

'S 5/8 Sis
Dr. Pedro Garcia, John Dietz, Graciela Escobedo
Diirector Deputy Director Assistant Superintendent
For SEIU Local 205:
S/S S/8
Don Driscell. J=if Garton,
President Chief Steward

SEIU - Union Cluster Steward Council
John Arthur, Lois Muhammed, Mary Johnson, Martha Lingley, Carolyn Malone, Teresa West, Gleria Bridges. Ray
Woods, Betty Russell, Ray Woods, Charles Glenn and Sherry Von Rotz

Appendix A: Low Wage Base Pay

: New Grade 1 ! New Grade 2 | New Grade 3 New Grade 4 |
‘ 00 §66 | 00 857 00 8.97 00 9.11

. 01! 3.82 01 9.04 | 01 9.14 : 01 9.30
0] 8.96 02 9.19 2 932 | 02 047 |
o 511 ] 03 5341 03 947 | 03 9.65_
L 04| 9.25 04 946 | 04 9,64 4 | 9.83 |
| 05! 9.41 05 | 965 ' 05| 9.81 05 | 10.00
F 06 | 9.54 06 981 | 06 997 | 06| 10.20 |
! 7 970 | 07 996 .. 07 1014 1 07 ] 10,354
I 984 | 08 | 1027 08 1030 08 10,56
r 09! 999 09 1028 09 1049 1 09 ] 1071 |
| 10 | 1014 10| 42! 10l 1064 | 10 1091,
T 105 11 1058 | 11| 1081 11 1157 ]
12 1042 12 1072 . 12 1097 | 12| 11.25 |
R 10659 | 13 ] 1091 i3 .13 13, 11.44
ISEY 1071 14| 1105 4 | 11.31 !| 14 | 11.62 |
! 15 1089 | 15 1121 ' 15 11.46 15 11.79

}_ 16 1100 ;. 16 1137 | 16 1164 16 ! 11.99
. 17 .16 17 1153 17! 11.81 17 | 12.15 |
i | 18 1163 | 18] 11.98 | 15 | 12.33
| | 1] 1183 19, 216, 19 12.51 ]
| | ; | | 20 1231 20| 12.69

‘ ' ! | 21 1046 | 21 12.87

e



22 12.61 22 | 15.03
23 12.22

i 24 1341

i 25 560

Appendix B: Low Wage Base Scale

Emplovee grade movement adjusted for 42% raise in October and additicnal .25% to take place when movement

takes place.

Step with emplovees in them as of $/20/01

Grade ! Movement

7.36 "

Step 00 o Step 00 .66
Step 02 .63 1o Step 00 §.66
Step 04 .92 5 1o Step 00 8.68
Step 06 §.08 1o Step 00 B.66
Step 08 8.50 10 Step 01 | 5.82
Step 10 8.80 0 Step 03 9.11
Step 13 9.23 o Step 03 941
Step 14 939 o - Step 06 9.54
Step 15 .49 w Step 07 8.70
Step 16 9.68 10 Step 08 982
Step 17 | 9.81 o Step 09 9.00
Step 19 1011 1 Step 11 1020
Step 21 10.38 s Step [3 10.59
Step 22 10,56 1o Step 14 10710
Step 235 10.99 (0 Step 17 11.16
Grade 2 Movement .
Siep 06 7.3 o Step 00 | 8.37
Step 02 8.06 {0 | Step 00 8.87
Step D4 8.40 0| Step 00 £.87
Step 06 8.70 to | Step 02 9.19
Step 08 9.02 to Step 03 9.34 -
Stzp 10 932 Lo Step 05 0.65 .
Step 11 9.46 tQ Siep 06 0.81
Step i3 0978 o Siep 08 10.12
Stzp 14 9.53 10 Step 09 ! 10.28
Step 15 10.09 to Step 10 4 10,42
Step 16 10.25 to Step 11 10.538 .
Step 21 11.03 to Step 13 1121
Step 23 11.34 0 Siep 17 153
Step 24 11.50 10 Step 18 ; 1,67
Step 23 11.65 | Lo Step 19 | 11.83
Grade 3 Movement |
Step 00 : 820 1) Step 00 2.97
Step 01 ¢ §.46 to Step 00 8.97
Step 02 .62 i Sten 00 £.97
Step 03 | §.79 fo Step O 9.:4 .
Step 04 8.95 o Step 02 9.32
Step 05 .12 10 Step 03 8.47
Step 06 2.30 1o Step 04 4.64
Step 07 45 o Step 03 9.50
Step 08 D.62 10 Step 06 §.97
tep 9 | 078 L Step 87 13.14 1




Step 10 9.94 | 10 Step 08 10.30 |
Step 11 011 o | Step 09 10.46
Step 12 10.48 to Step 10 10.64
Step 14 10.61 ta Step 11 1 10.81
Step 15§ 10.79 to ! Step 12 10.97
Step 16 ¢ .95 o Step 13 | 1113 ¢
Step 18 ¢ 11.28 ¢ o Step 13 1147
Step 19 1043 ! to Step 16 11.64
Sten 20 | 1:.6l 10 Step 17 11.81
Sten 21 117 o Step 18 1198
Step 24 12.28 8] Step 21 12,48
Stap 25 12.43 o . Step 22 1261
Grade 4 Movement ?
Step 00 8.92 ¢ to Step 00 9.1
Step 01 9.09 ! 1o Step 01 9.30
Step 02 9.28 Lo Step 02 047
Step 03 9.45 - to Step 03 9.65
Step 04 9.63 ¢ 1 Siep 04 9.83
Step 05 9.80 | 10 Step 03 10.00
Step 06 9.97 . (o i Step 06 10.20
Step U7 1317 ¢ 0" Step 07 L0335
Step 08 10.32 | o | Stap 05 10,56
Step 08 4 10.53 o Step 09 ¢ 10.71
Step 10 10.68 to Step 10 ¢ 10.93
Step 11 . 10.89 o Step 11 11.07
Step 12 11.03 10 Step 12 ¢ 11.25
Step 13 | 11.23 to Step 13 11.44
Step 14 1141 £0 Step 14 11.62
Step 15 11.59 o Step 15 11,79
Step 16- 1176 0 Step 16 11.93
Step 17 11.95 1o Step 17 12.15
Siep 18 12.12 to Step 18 12.33
Step 18 12.30 Lo Step 19 251
Step 20 12.48 o Step 20 | 12.69 |
Step 21 12.66 ° 1o Step 21 | 12.87 |
Step 22 12.83 ¢ 10 Step 22 13.08 |
Step 23 13.01 [ Step 23 13.22
Step 24 13.19 to Step 24 13.41
Step 25 13.38 10 Step 25 13.60

Appendix C: Food Service Uniforms
Effective Annually- Employess shall be offerad two options:

»  They can either receive $50 doliars (v cases, taxed; or
s Submit receipts of up to 350 dollars for uniforms.

Emplovees will alsc receive two uniform shirls effective February 1. 2002,
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Appendix D: Pay Delivery System/Pay Inequities

The parties recognize that there arz signiftcant inequities in the pay system, maost of which were generated by the
Buck Swdy.

In order to fully evaluate the problems the parties wi'l aspoint a sk forzs of (43 union members and (4} MAanagers,
by Novembear 13, 2001

The Committee will Jocate all inequitiss of pay between similarly situated emplovees. It will also evaluate whether
posinions are properly classified and make recommendations for changes where appropriate.

The partizs acknowledge that the cost of such corrections is unknown; therefors, the agreement does not assume
implementation by the Board before sufficient funds are identified to implement agreed upon changes.

The committes is charged to complete itz work by March 30, 2002,
Appendix I': Part Time Work

The parties recognize that it is desirable and preferable o maximize the opportunities for full time work in the
schoo! system,

During the 2001-2002 tiscal vear and subsequently the parties will uiilize the following srategies to increase the
opportuniies for support emplovees.

1} Job matching and inter-school or inter-classification job combinations.

2) Reassignmenl of part-time poesition hours vacated by atirition fo create fuli time positions or increase the

hours of existing positions that are less than 40 hours,

3) Evaluaie possible combinations between schools mather’s patrol positions and school suppert positions to
create full time positions. {The union recegnizes that there ave charier issues that meay pose particular
problems in this regard;

Evaiuate the actual need for part-tims jobs on a case-by-case basis.

Emplovees desiring to move from part time to full ime work in their classification shall be placed in an
iigibility pool of current district emplovees whao will be given consideration for each position. This pool

must be exhausted before external candidates ars hirad.

LA s
sl

The system will apply the approvriate pay scale steps and pro-rata leave benefits to part-time empiovees, effective
July 1, 2002,

Appendix I': Upward Employment Mobility/Continuing Education

The pariies will meet jointly to develop a training and tuition reimbursement program that will aliow support
employess Lo receive training, monitoring and support to gualify as school teachers and other permanent positions in
the school svstem. They will analyze models from other sysiems and recommend a plan w the Dirscior and School
Board by March 1, 2002

MNPS Human Resourczs will make available supporl and on-the-clock iraining in the Cchn Adult programs,
enabling support emplayees 1o qualify for the GED, the High Schocl diploma program and/or recetve ELL and
literacy classes.

Appendix G: Collaboration for Top Quality Services to Children and the Community

Both MNPFS management and the unions agree that top quaity services [or children and the community are our tap
= = L b - s
priority.



In crder ‘¢ improve the services the parlies agree ie create just communities to channet by representatives of the
parties 1o work together and develop plans to imprave quaiity and effjeiently.

This process will te initially pilotsd in the maintenance and cusiodian services. Commitizes will be appointed with
zgual numbers of managemenl and rang-and-{ie personnsl appointed by the respecuve pariies.

Subiects tc be evaluated by the parties will include:
Custodian standards

Maintenance employees’ involvement in new construction and repairs
Efficient implementation of ths building engineer program and other subjzcts that wili improve services

A2

The program wili be overseen by the Chief Stewards, President of the 1espastive union and the Assistant
Superiniendent for Human Resources and Director of Support Personnel.

Appendix H: Inclement Weather

I the event that school 18 cul due 1o snow ar other inclemen’ wealber, employees will be compensated for the first
five davs of snow. If more than 5 days of snew occur, all employees wili be expected to work the extended days.

Appendix I: Dispensing Medications

The principal of cach efementary and middie school without a full-time schoot nurse will request the school
secresary, or, if s/heis unwiiling, another appropriate support employee of the principal’s choice to administer
medication i students. Said individual shail receive $400.00 per vear stipend. This provision shall become
effective Julyl, 2003, The person(s? who administers medicatons “shall not he held liable in any court of law for
injury resulting from the reascnable and prudent assistance in the self-administration of such medication or the
reasonable performance of the health care procedures including administration of medications...” § T.C.A. 48-5-

415,
Appendix J: Continuing Issues

The parlies agree ‘o deal with the foliawiag employee issues in the [ollowing ways:
1. ltems for resoluiion in the Anchor Group

* Per[zcl Aftendance
# & Diswrict Safety Coordinator and District Safety Program

2. The pariies agree the vacation equity for long-lerm 12-month employzes will be discussed during the planning
for the 2003-2004 budget.
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